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Part I: Log 

	Date(s)
	1st Field Experience Activity/Time
	PSC/ISTE Standard(s)
	Reflection
(Minimum of 3-4 sentences per question)

	9/11/12

9/26/11

10/2/12

10/25/12

11/1/12

11/11/12

11/15/12


	Assisted my grade level team in utilizing certain features on the Smart Board (infinite cloner, how to make notebook files, etc) to help increase effectiveness of instruction. Created an integrated unit on Weather and ELA during this session, going through the steps together. Session was driven by questions and needs by the first grade team.(1.5 hour)

Trained three coworkers on how to implement SmartBoard for student application and use as well as how to maneuver SmartNotebook software. (1 hour)
Designed and created a professional development opportunity/ presentation for groups of teachers at my school, introducing them to new features of Smart Notebook 11 and accelerate their already proficient skills. (2 hours)
Implemented Professional Development opportunity, based on staff member needs, to teach new features of SmartNotebook 11, increase lesson rigor, and accelerate skills. (1 hour) 

Implemented Professional Development opportunity, based on staff member needs after school, to teach how to increase rigor of lessons using the SmartBoard. (1 hour) 

Designed and created a professional development opportunity/presentation for staff members who have basic ability using Smart Notebook 11. (2 hours)
Implemented Professional Development opportunity, based on staff member needs after school, to teach basic skills in using SmartNotebook.for student use (1.5 hours) 


	PSC 5.2 / ISTE 4b
	1. Briefly describe the field experience. What did you learn about technology facilitation and leadership from completing this field experience?  
My principal sent out a technology needs survey to my staff at the beginning of the school year because the Title One technology coach wanted to know our staff’s needs regarding certain aspects of technology. An area that was not offered for training by the Technology Coach, but was a high interest topic, was using the SmartBoard to increase student learning. I hosted a session for teachers to brush up on SmartNotebook skills and be introduced to SmartNotebook11. After I held an initial professional development opportunity, I noticed that many teachers felt the need for another session on how to increase the rigor of their lessons using the SmartBoard since the prior one was driven by more basic needs. Resulting sessions occurred as teachers had specific needs regarding use of the SmartBoard or SmartNotebook11. I learned that a good leader listens to the people they are helping, and structures what they do based off of the people’s needs. Just like a good teacher bases instruction off of the readiness levels and needs of their students, a good leader of teachers does the same.  
 2. How did this learning relate to the knowledge (what must you know), skills (what must you be able to do) and dispositions (attitudes, beliefs, enthusiasm) required of a technology facilitator or technology leader? (Refer to the standards you selected in Part I. Use the language of the PSC standards in your answer and reflect on all 3—knowledge, skills, and dispositions.) 
This experience showed me how to to create a professional learning opportunity for staff members. I learned any professional learning opportunity needs to be driven by need, carefully planned for, and that the presenter must have proficient skills with the product. After I conducted multiple sessions, I started to reflect and evaluate the effectiveness of my training. I made sure to plan ahead of time for a variety of questions and structured sessions based on a group of individual’s needs.  I reflected after each session, changed strategies based on what I concluded, and saw growth in my knowledge as well as skills of IWB’s. Applications that I had knowledge of turned into proficiency after working with them multiple times. The way that I conducted myself during the professional learning opportunities was reflected on. I really began to see how to be an effective presenter and trainer. This was something that I applied to improve personal productivity and my professional practice.
3. Describe how this field experience impacted school improvement, faculty development or student learning at your school. How can the impact be assessed? 

This field experience impacted school improvement and faculty development. I was able to facilitate professional development opportunities to staff members and meet their specific needs. Teachers were comfortable asking questions because they had the opportunity to do so in a relaxed environment. This supports faculty development and school improvement, because it was generated from within the staff. There was no outside presenter or obligation. Staff members were able to have their needs met and student learning therefore resulted. I also felt like I had gained positive relationships with staff members during this experience, and I know others are more comfortable coming to me with questions or concerns because of this professional learning effort. This impact cannot necessarily be assessed, but as student learning will likely increase because of the useful nature of the IWB. 


	DIVERSITY
(Place an X in the box representing the race/ethnicity and subgroups involved in this field experience.)

Ethnicity
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P-12 Students

P-2

3-5

6-8

9-12

P-2
3-5
6-8
9-12
Race/Ethnicity:
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Black

x

Hispanic


Native American/Alaskan Native


White

X
x

Multiracial

Subgroups:


Students with Disabilities


Limited English Proficiency


Eligible for Free/Reduced Meals


	


