STRUCTURED
Field Experience Log & Reflection
Instructional Technology Department

	Candidate: 
Sherry Graham
	Mentor/Title: 
Cindy Winter/Assistant Principal
	School/District: 
Powder Springs Elementary/Cobb County

	Course:
Professional Learning and Technology Innovation/ITEC7460
	Professor/Semester:
Jamie Pearson/Fall 2013
	


Part I: Log

	Date(s)
	Activity/Time
	STATE Standards
PSC
	NATIONAL Standards
ISTE NETS-C

	9/24/13
	Implementation  and analysis of Needs Assessment Survey to determine focus of Instructional Coaching (IC) sessions (.5 hours)
	PSC 5.1
	NETS-C 4a

	9/28/13
	Planned sequence of learning for IC sessions (1 hour)
	PSC 5.2
	NETS-C 4b

	10/2/13
	Session 1 of Coaching. Planned to review: Productivity Tools, SmartNotebook, General Troubleshooting(1 hour)
	PSC 5.2
	NETS-C 4b

	10/9/13
	Session 2 of Coaching. Planned to review: Higher-order thinking opportunities for students in primary grade levels(1 hour)
	PSC 5.2
	NETS-C 4b

	10/16/13
	Session 3 of Coaching. Planned to review: Web 2.0 tools that support student content knowledge (1 hour)

	PSC 5.2
	NETS-C 4b

	10/23/13
	Session 3 of Coaching. Planned to review: Web 2.0 tools that support student content knowledge (1 hour)

	PSC 5.2
	NETS-C 4b

	10/30/13
	Session 3 of Coaching. Planned to review: Blogs and Other Forms of Communication and any other questions the candidate had
(1 hour)
	PSC 5.2
	NETS-C 4b

	
	Total Hours: [6.5 hours ]
	
	

	
	
	
	

	DIVERSITY
(Place an X in the box representing the race/ethnicity and subgroups involved in this field experience.)

	Ethnicity
	P-12 Faculty/Staff
	P-12 Students

	
	P-2
	3-5
	6-8
	9-12
	P-2
	3-5
	6-8
	9-12

	Race/Ethnicity:
	
	
	
	
	
	
	
	

	
Asian
	
	
	
	
	
	
	
	

	
Black
	
	
	
	
	x
	x
	
	

	
Hispanic
	
	
	
	
	x
	x
	
	

	
Native American/Alaskan Native
	
	
	
	
	
	
	
	

	
White
	x
	
	
	
	x
	x
	
	

	
Multiracial
	
	
	
	
	x
	x
	
	

	Subgroups:
	
	
	
	
	
	
	
	

	
Students with Disabilities
	
	
	
	
	x
	x
	
	

	
Limited English Proficiency
	
	
	
	
	X
	X
	
	

	
Eligible for Free/Reduced Meals
	
	
	
	
	x
	X
	
	


Part II: Reflection
	CANDIDATE REFLECTIONS:

(Minimum of 3-4 sentences per question)



	1. Briefly describe the field experience. What did you learn about technology facilitation and leadership from completing this field experience?
For this field experience, I analyzed the professional learning needs of a teacher at my school and facilitated a series of professional development sessions that met her individual needs. The teacher indicated that she had  minimal confidence in her ability to utilize technology and integrate it into curriculum. Sessions were scheduled to give the candidate time to progressively improve her confidence and skills in relation to technology. I learned that proper technology facilitation and leadership is driven by the needs of an individual. Although a plan is important, it is more important to develop a relationship with the individuals whose learning is being facilitated. Listening empathetically to what others have to say, effective instructional coaches base their actions off of the needs and concerns of the individuals they coach.
 

	2. How did this learning relate to the knowledge (what must you know), skills (what must you be able to do) and dispositions (attitudes, beliefs, enthusiasm) required of a technology facilitator or technology leader? (Refer to the standards you selected in Part I. Use the language of the PSC standards in your answer and reflect on all 3—knowledge, skills, and dispositions.)
Instructional coaches can foster high-quality implementation of best practices through the use of the components of modeling, observing, exploring, supporting, and reflecting. They should also design, develop, and implement technology-rich professional learning programs that promote digital-age best practices in teaching, learning, and assessment. I made sure to have an understanding of all of the programs that I reviewed with the individual that I coached. I also made sure to design and develop sessions that promoted the proper use of technology in a first grade classroom. The best practices include students using technology to engage in higher-order thinking and learning. This field experience gave me the opportunity to observe and explore the skills that another teacher possessed in technology, and supporting their individual needs in learning in a professional, positive manner. The plan that I created allowed me to transfer my knowledge and skills to my colleague, in addition to transferring the enthusiasm and positive attitude that I exemplified. This transferred to her attitude and beliefs regarding technology. 


	3. Describe how this field experience impacted school improvement, faculty development or student learning at your school. How can the impact be assessed?
This field experience directly impacted faculty development at my school as well as student learning. I met with and coached one individual teacher, but the teacher in turn can collaborate and work with multiple others at the school to transfer her knowledge. The teacher was able to obtain new skills and knowledge relating to technology, improving her overall disposition and attitude towards new things. In turn, she is more confident in implementing technology with her class and using technology in her career. The impact can be assessed by the increased use of available technology tools like the Smart Board and classroom computers. Student learning will be enriched as a result of these increased learning opportunities.  



